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C2 – Short terme training course for teachers 

European citizenship – Commitment 

Synthesis of the course materials 

 

This ”in service” training course, offered by the Academic Foundation  Alumni1, of 

the National College Mircea cel Batran – Constanta, aims to develop and consolidate the 

European awareness and the sense of responsibility by young students. It should support 

teachers in their daily school activity and reinforce the desire to contribute to the common 

effort for democracy and human rights.  

 

Objectives 

- Training of European Literacy Competencies  

- Training of training methods  

Expected Outcomes 

- Practicing of interactive methods  

- Organizing education activities  

- Encouraging  participative attitudes  

- Encouraging active commitment 

Trainers  

1. Dr. Vasile NICOARĂ ,  president of the Alumni Foundation, Constanța (chap. 2) 

2. Lucreția ȘIRINIAN,  trainer of the Alumni Foundation, Constanța (chap. 1, 3) 

3. Dr. Chantal LAROCHE, member of AEDE FR, Paris (chap. 4) 

4. Rodica MIGHIU inspector for European programs, Botoșani (chap. 5) 

                                                               
1 http://www.fundatia-alumni.wgz.ro/ 
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Program  

Day 1 – Ice breaking (90 min.) 

               EU - Individual and collective perceptions (90 min.) 

               EU education - Training methods (180 min.)  

Day 2 - EU – History and geography (180 min.) 

              EU – Institutions (180 min.) 

Day 3 - EU – civil society (180 min.)           

               EU – Human rights (180 min.) 

Day 4 - EU – Understanding media language (90 min.)     

               EU – Culture and Euro culture (270 min.) 

Day 5 - EU – Interculturality and democracy in educational programs (180 min.) 

         Final evaluation of the self-development and of the training course (180 min.) 

 

Evaluation of the seminar 

- The pedagogical efficiency – Did the participants reached the planned competencies? 

- The transfer capability  - Will the participants implement the new competencies in school?  

- The impact capacity – How much will the school organizations progress after this training? 

The participants will be invited to write down answers to these items (see Annexes - 

Evaluations). 
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1. Perception of identities 

 

 Title - Ice breaking (duration: 90 min.) 

 Trainers: Lucretia Sirinian, Vasile Nicoară 

 Objectives:  

- to get acquainted with the individual personalities;  

- to stimulate the development of a group syntality and culture.  

 Expected results:  

-  to stimulate the self-reflexion; 

-  to verbalize  properly the conclusions of the self-reflexion. 

 Assumed training methods:  

- Controlled verbal, nonverbal and para verbal communication, explanation, answers on 

post-it (words, symbols), open group discussions/reflexion, and group debate.  

 Individual and group assessment :  

- to draw the self and group conceptual map, assessment sheets, group diary, self-

representation. 

 Training aids: table name badges, individual badges, coloured sticky notes sets, flipchart, flipchart 

paper sheets, markers, pins, glue, welcome posters, incense sticks, laptop, video projector, Power 

Point presentation (music & images), and photo recorder device.    
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Timing 

In minutes 
Method Proceedings of the sitting 

15 
Introductory 

explanation 

The trainer welcomes the participants, introduces himself and 

presents:  

- the whole ELICIT+ project: goals, partners and project team 

(annex PPT: Identity – Perception – Commitment ;  

- the present training module, its objectives and expected 

results.  

20 Self-introduction 
Trainer and participants introduce themselves by name and by 

drawing on the table badge a symbol of their personality. 

10 Answers on post-it 

Participants are invited to answer in writing 3 questions (Who 

am I? Why am I here? What for am I here?) and to fix the 

sticky notes  on the 3 flipchart paper sheets.  

10 Open discussion 
Participants are invited to share by chatting previous training 

experiences and influences on their personal development.  

5 Group debate 
Trainer and participants propose/debate and agree on several 

training rules (on the flipchart). 

5 Group  debate 
Participants are invited to set and acknowledge criteria for the 

evaluation of their evolution during the training.  

10 
Self -reflexion and 

presentation 

Participants are invited to express, according to their 

predominant intelligence type, their present personal 

development stage, their expectations for the end of the 

module and to add occurred changes.  

10 Teamwork 

Trainer and participants draw the values 

map/honeycomb/conceptual map the group is practicing; they 

are invited to add new elements daily.  

5 Individual assessment 
Participants are invited to assess with +/++/--/- the training 

session on the flipchart.  
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Identity: the fact of remaining the same one or ones, as 

under varying aspects or conditions. 

Perceptions: the way in which something is regarded, 

understood, or interpreted. 

Commitment: the willingness to give your time and 

energy to something that you believe in, or a promise or 

firm decision to do something. 
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2. Training methods  

 

 Title -Training methods: forming vs. informing (duration: 90 min.) 

 Trainer: Lucretia Sirinian, Vasile Nicoară 

 

 Objectives:  

- to analyse and symbolise the 3 types of objectives (cognitive, affective, psychomotor) for 

the 3 main processes of a training/lesson (teaching-learning-assessing); 

- to compare and synthetize  the main categories of the training strategies/ 

methods/techniques/procedures; 

- to assume the responsibility and to play concretely a specific role in a training task. 

 

 Expected results:  

-  to deepen the didactical reflexion and debate; 

-  to launch the availability and the desire to practice new interactive didactical 

procedures.  

 

 Assumed training methods:  

- Venn diagram, brainstorming, brain writing, argumentation and counter-

argumentation, explanation, group diary.  

 

 Individual and group assessment :  

- to draw the self and group conceptual map. 

 

 Training aids: table name badges, individual badges, coloured sticky notes sets, flipchart, 

flipchart paper sheets, markers, pins, glue, specific posters, incense sticks, laptop, video 

projector, Power Point presentation (music & images), and photo recorder device.   
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Timing 

in 

minutes 

Method Proceedings of the sitting 

10 

Exposition  

Explanation  

The trainer presents the training topic as well as the set objectives and 

the expected results and asks the trainees what they feel about it and 

why. 

10 

Brainstorming 

on the  Venn 

diagram 

The trainer invites the trainees to define informing and forming and to 

represent, on the flipchart, the main objective of a training/lesson, 

according to their preferred type of intelligence.   

10 

 

Brain writing 

(635 method)  

The trainer divides the trainees in 3 groups and invites them to write 

down training ideas for: a. informing; b. forming. Each group leader 

summarizes the specific conclusions. 

30 

Argumentation 

vs. counter 

argumentation 

(in the group) 

The trainer presents the PP slide with the paralogismes, invites the 

group to divide and join the preferred label/assumption in order to 

sustain it. Then the trainer interchanges the labels and each group has 

to defend the opposite assumption!   

Group A Group B 

Informing means also changing.  

Changing leads also to forming.  

Informing means also forming.   

Forming means also changing.  

Changing leads also to informing.  

Forming means also informing.  
 

10 
Oral 

evaluation  

The trainees conclude which argumentation was more convincible 

and explain the used criteria.   

10 
PPT 

presentation  

The trainer projects the PPT presentation containing training methods 

and asks the trainees for each one to tackle on the table it is more 

informing or forming.   

10 
Group diary Trainer and trainees write down, on the flipchart, their thoughts and 

feelings after the training session. 

 Conclusions The trainer thanks the participants for their activity. 
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Brainstorming Brain writing 

  
 

 

 

Case study  Buzz groups  

  
 

 

Go round  Fishbowl  
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Round Four corners table  Focus group  

  
 

 

Philips 6/6 Group interview  

 

 
 

  

 

Delphi method  Multi-voting  
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Four corners  Point vs. Counterpoint  

 

 

 

 
 

 

 

 

 

 

Thinking hats Starbursting 

 
 

  

  

Share pair circles  Snowball  
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Cube  Grape  

 
 

 

 

Waterfall   Lotus blossom 

 

 

 
 

 

Conceptual map 

 

Mindmap  
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Camembert  Spiderweb  

 

 

 
 

 

  

The 5 Why?  Venn  

 

 

 

 

 

 
 

 

World Cafe  Kite  
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European Union – History and geography  

 Trainer: Vasile Nicoara  

 Objectives 

- To remind the initial idea of the European Union and the willingness of European 

peoples to belong to an unique democratic community. 

- To initiate debates between trainees belonging to different nations about the benefits of 

their citizens because of their belongingness to the EU. 

 Expected results: different perceptions of the benefits of the EU for each nation  

 Assumed training methods: debate, dialogue 
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European institutions  

 

 Trainer: Vasile Nicoara  

 Objectives  

- To make sure that every EU institution is perceived as an institution carrying for the 

benefit of each EU country.  

- To inform about the big EU issues the EU institutions are dealing with.  

 Expected results: the reinforcent of trainees sense of security and trust. 

 Assumed training methods: free discussions and debates, based on the PPT presentation.   
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EU and the civil society. EU and the human rights  

  

 Trainer: Lucreția Șirinian 

 Objectives  

- To understand the status and the roles of each citizen. 

- To promote activism in the daily life.  

 Expected results : trainees awareness concerning number of opportunities to make a positive 

difference in the community life:  

 Assumed training methods : self reflexion, questionnaires. 
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EU Charter of Fundamental Rights
2

 

 

The Charter of Fundamental Rights of the EU brings together in a single document the 

fundamental rights protected in the EU. The Charter contains rights and freedoms under six titles: 

Dignity, Freedoms, Equality, Solidarity, Citizens' Rights, and Justice. Proclaimed in 2000, the 

Charter has become legally binding on the EU with the entry into force of the Treaty of Lisbon, in 

December 2009. 

 

Why the EU Charter of Fundamental Rights exists 

The rights of every individual within the EU were established at different times, in different ways 

and in different forms. For this reason, the EU decided to clarify things and to include them all in 

a single document which has been updated in the light of changes in society, social progress and 

scientific and technological developments: this document is the Charter of Fundamental Rights of 

the European Union (the Charter). 

 

It entrenches:  

- all the rights found in the case law of the Court of Justice of the EU; 

- the rights and freedoms enshrined in the European Convention on Human Rights; 

- other rights and principles resulting from the common constitutional traditions of EU 

countries and other international instruments. 

                                                               
2 http://ec.europa.eu/justice/fundamental-rights/charter/index_en.htm 
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The Charter sets out a series of individual rights and freedoms. 

The Charter is a very modern codification and includes 'third generation' fundamental rights, such 

as: data protection, guarantees on bioethics,  and transparent administration. 

The Charter is consistent with the European Convention on Human Rights adopted in the 

framework of the Council of Europe: when the Charter contains rights that stem from this 

Convention, their meaning and scope are the same. 

 

When the Charter applies 

 

The provisions of the Charter are addressed to: 

- the institutions and bodies of the EU with due regard for the principle of subsidiarity;  

- the national authorities only when they are implementing EU law. 

For example, the Charter applies when EU countries adopt or apply a national law implementing 

an EU directive or when their authorities apply an EU regulation directly. 

In cases where the Charter does not apply, the protection of fundamental rights is guaranteed under 

the constitutions or constitutional traditions of EU countries and international conventions they 

have ratified. 

The Charter does not extend the competence of the EU to matters not included by the Treaties 

under its competence. 

 

How the Charter became part of the EU Treaties 

 

The Charter was initially solemnly proclaimed at the Nice European Council on 7 December 2000. 

At that time, it did not have any binding legal effect. On 1 December 2009, with the entry into force 

of the Treaty of Lisbon, the Charter became legally binding on the EU institutions and on national 

governments, just like the EU Treaties themselves. For the first time, members of the College of 

Commissioners swore a solemn declaration to uphold the Charter as well as the Treaties in May 

2010. The Charter strengthens the protection of fundamental rights by making those rights more 

visible and more explicit for citizens. 
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3. Active European citizenship  
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4. Understanding  media. Euroculture game 

 

 Trainer: Chantal Laroche  

 Objectives:  

- To reinforce the basic media language that creates meaning in text. 

- To review UErope main benches through the game UEroculture. 

 Expected results: to animate the training sequences and to teach in a subtile 

way. 

 Assumed training methods: lecture and interpretation, play.  

                                                                                           

        

 

 

Language of social media 
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Euro-Culture Game 2015/ 2017 

 

Education, deliberation, communication, inclusivity, languages 

 

 

The concept consists in Euro-Culture display panels and the Euro-Culture game; it is a European 

educational and pedagogical tool whose purpose is to develop knowledge about Europe; it is for 

students, learners, teachers, parents, educational staff, associations... 

 

The Euro-Culture game can be played at all ages, between 9 and 99! It is a board game divided in 

coloured squares which correspond to questions of the same colour. It can be played in teams or 

individually. 

 

How to play?  

It is simple and clear and it develops civic knowledge and communication skills: for example, 

before answering a question, the members of a team often need to discuss and to negotiate.  

It also develops self-confidence because playing in groups reduces the fear of making a mistake! 

 

And now, let’s look at the colour code of the game: 

- Red is about the 28 Member States: questions about geography, history and cultural heritage 

- Blue is about European Institutions: EU Charter of Fundamental Rights, the European 

Parliament; the European elections, European laws, European programs … (Erasmus +) 

- Green is about European Cultures: beliefs/ legends/ traditions of life… our European heritage 

- Yellow is about Europe and the world 

 

- Euro banknotes designs, Euro coins designs  

 

Special cards : 

- “Treaty of Rome”, with questions about the treaty of Rome 

- the flag of EU, with questions about EU symbols...  

- 28 cards : the flags of the 28 EU states, with questions (capital cities,  inhabitants, languages)  
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 The Euro-Culture game has been updated: 

There are the 28 countries of the EU, 19 countries of the Euro-zone. 

-Croatia joined the UE in 2013  

-Latvia joined the Euro-zone in 2014,  

-Lithuania joined the Euro-zone in 2015. 

 

 The Euro-Culture game is adaptable: 

- 3 different levels of questions for children or students or adults.. 

- 3 different languages: French, German, and English (other languages are being considered)  

- Different ways of playing: the game can be displayed on the floor for children, on tables for 

students and adults (soon on Internet) 

- Duration: from 15 minutes to 1hour (average-timing) or even, 2 hours...  

- Various sizes: the board-game is 2 x 2m or (1.80 x 1.80 m), but it is possible to produce a larger 

one (for example 4 x 4 m for important events).  

 

 The Euro-Culture game can be used as a pedagogical tool because the map can be 

considered as a puzzle with: 

- 28 flags  

- Symbols for capital cities 

- Countries’ outlines 

- National symbols of the Euro coins 

 

 The game can be animated by everybody (teaching aids are provided)  
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The game Euroculture  
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Chantal Laroche Poupard, Author of the Euro-Culture concept 

Doctor of the University Panthéon-Sorbonne, Consultant certified ESCP-Europe 

chantallaroche@hotmail.com 

www.euro-culture.fr 
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5. European Union – Interculturality and democracy in educational programs 

Trainer: Rodica Mighiu  
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Messages of peace from Romanian school students 

 

PEACE IN EUROPE  

 Many years ago, Europe was full of conflicts and disagreements. Today, the inhabitants of the old 

continent, part of the European Union, are involved in making Europe a better place. 

We, the children, dream that Europe will always be a place of peace, joy and friendship. We want modern 

schools, a clean environment and to be friends with all the children in  European countries. 

You can not talk about peace, without living it. You can not talk about friendship if you have never lived 

near a friend or a true comrade. You can not talk about peace if you have not experienced the joy of 

childhood, the tranquility of your family peace, next to the loved ones. 

We, the children of Romania, can gather around the European flag and sing Ode to Joy,  release white 

doves and let the beauty and the light of our souls to embrace the whole continent. 

Obadă Teodora (cl. 3 B) 

School No. 11 Botoşani - Romania 

 

Dear European Parliament,  

We, the Romanians, are a warm and hospitable people. Hundreds of years ago, when there were no maps, 

GPS or other means of communication, the Romanians were known as hardworking people who worked 

their land, raised cattle,  or worked the metals. Later, they became known thanks to our poets, writers, 

musicians, athletes and, last but not least, due to our students who distingueshed themselves in different 

international contests. We have got sea, mountains, plains, hills covered with orchards and vineyards and 

a fabulous delta. Anyone can spend a dream holiday with us. 

I am writing this letter to invite you to Botosani, to meet us. I live in a cultural, clean and quiet town with 

and peaceful people. Only by knowing each other we will be able to contribute to the peace and 

development of Europe. 

Sincerely yours,  

Ioana Balan, European citizen  
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MESSAGE to EUROPE 

We all live under the same sun and the same sky and we all have the right to peace and love. Europe is 

today a union of countries that have the same goal: to live in a better world without wars, in which all people 

are free and equal, and where no country can be treated worse than the other. 

We can achieve more together than alone. We must be united and help each other when needed. For this 

you can become a volunteer. To help protecting the environment, to participate in charitable activities, to 

bring relief to children and elderly people left without support; all these are  opportunities to make new 

friends, to learn new things and to do good things and, why not, to have some fun. 

Children have a special place nowadays. They have got the right to grow up in a family, in a climate of love 

and understanding. We, the children, believe that greatness is not about winning a war because wars bring 

only death and distruction.  

So, may be peace among nations and countries! 

 

Balan Ioana (cl. 3 B) 

School No. 11 Botoşani – Romania 
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Annexes - Evaluations  

 

Training module: European Citizenship – Commitment 

Active citizen is that person who wants to make a positive difference to the community. 

 

Questionnaire for individual evaluation ….……. (Date) 

Dear colleague,  

At the end of our training activities, we would like to know how you feel about your belongingness to 
the Active European Community. Please answer very honestly, by Yes/Perhaps/No, the following questions, on 
the distributed paper sheets!  

A. As an Active European Citizen, would I … Yes Perhaps 
 

No 

a. … take part in consultations and questionnaires about EU issues?     

b. … put pressure on the council or Government by taking part in 
direct actions concerning the European Union? 

   

c. … assist or provide advice to a public institution dealing with 
human rights, democracy, tolerance?  

   

d. … take part in decision-making that affect a community 
belonging to the European Union? 

   

e. … write on Facebook/Twitter/… about the EU citizenship?    
 

B. As an EU Voter, would I … Yes Perhaps 
 

No 
a. … be informed about EU issues by reading newspapers/listen to 

radio/ watching TV/surfing the web? 
   

b. … be informed about the possible European representatives?     

c. … vote for the European Parliament and choose the right 
people?   

   

d. … make sure that I am on the register of electors?     

e. … register for a postal vote if I have mobility issues?    

 

C. As a Good European Neighbour, would I …. Yes Perhaps 
 

No 

a. … help foreign persons by  giving information about local 
services? 

   

b. … help  foreign people  to be less dependent on public services?    

c. … keep a watch on our foreign neighbour’s home while they are 
away? 

   

d. … shop at a local, family owned business, belonging to a foreign?     
e. … start a reading club in the area, in order to inform foreign 

people about our national literature? 
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D. As an EU  Responsible Citizen, would I … Yes Perhaps 
 

No 

a. … protect the environment: start recycling my waste, clean up 
rubbish along a river, beach or park?  

   

b. … donate unwanted clothing/toys/books/the old computer to a 
charity shop/ library/school?  

   

c. … attend open evenings, support local charity events?     

d. … answer questionnaires, respond to surveys, give  feedback, 
attend neighbourhood meetings about EU? 

   

e. … put notice boards at service providers about EU issues?    
 

 

E. As an  European Volunteer, would I … Yes Perhaps 
 

No 

a. … do some office work for a foreign organization?     
b. … plant flowers/trees in public areas that could use some 

colour?  
   

c. … volunteer at Red Cross helping foreigners?     

d. … visit senior citizens at a nursing home?     

e. … give blood ?    

 

 

F. As a Community Activist would I … Yes Perhaps 
 

No 

a. … take action to change a local situation: campaign, write to  
parliamentarians/to the editor of the local newspaper?  

   

b. … establish a network or group, set up or sign a petition, make 
lobby for an European/national decision? 

   

c. … join an organization promoting democratic values?    

d. … organise an event to raise awareness of a community 
problem?  

   

e. … advise and help making decisions about local services?     

 

 

G. As an EU teacher, would I to … Yes Perhaps 
 

No 

a. … include in my lessons discussions about EU institutions and 
decisions? 

   

b. … explain to students and parents the meaning of the EU 
belongingness?  

   

c. … create in school a centre of debates about European values?     

d. … help my students to edit a school revue about the EU ?     
e. … liaise with local institutions and to reinforce the sense of 

national and European citizenship? 
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H. What else would I do ? 
 
 
 
 

 

I. Which personal skills could your active behaviour as EU citizen develop or reinforce? 

 
 
 

 

 

J. My personal change 

 

1. Which was my current state at the beginning of this training? Why? 

2. What did I want to find out/learn? What did I found/learned? 

3. What did I want to change? What did I change? 

4. Which barriers avoided more changes in my personality? Did I overcome them?  

5. What do I intend to do in a different way? Do I have chances to succeed? Why?  

      Draw your transformational trajectory during this training week.  

 

 

 

 

 

The whole training team thanks you! 
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Evaluation template  
 

 

 
IDENTIFICATION  
 
Title of the module ....................................................................................................................................... 

Target group: …………………………………………....…………….........................Persons attending the training: …...... 

Country, town: ………………………………………..................................................................... Date: ……………………… 

Trainer(s): …………………………………………………………………....................................………….………........…………......… 

Evaluators: ……………………………………………………………………..................................………………..……...........…………  

Visited training activities: ………………………………………...........................……………………………….….................……  

Used investigation methods and techniques: 

………………………………………………………………………………………..…………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………….. 

 

 
I. TRAINING ACTIVITY – Aimed aspects          
 
A. 1. Course documentation: content support, didactical aids, logistic elements 
.............................................................................................................................. .............................................. 
...................................................................................................................................................................................
.................................................................................................................................................................................  
A. 2. Planning-motivation: professionalism of the language, coherence (ELICIT+ objectives – objectives of the 
module/training meeting), relevance of the approaches from the ET 2020 perspective, balance score on the 
aimed competence domains  
............................................................................................................................................................................. 
...................................................................................................................................................................................
.................................................................................................................................................................................  
A. 3. Relevance of the content for the target group: integration to the social and cultural environment at the 
local, regional and national level, sustainability of the acquisitions, transferability of the results   
.............................................................................................................................. ............................................. 
................................................................................................................................................ ...................................
...............................................................................................................................................................................  
 
A. 4. Andragogic approaches: interactive training methods, use of ITC, organization of in the group and out of 
room activities, inclusion of informal learning aspects   
............................................................................................................................................................................... 
...................................................................................................................................................................................
.............................................................................................................................................................................. 
A. 5. Psycho-pedagogical climate: ambiance & atmosphere  
............................................................................................................................................................................... 
............................................................................................................................................................................... 
................................................................................................................................................................................  
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II. THE TRAINER – Aimed competencies   
           
 
C. 1. Professional competencies  
- Knowledge: mastery, organization and processing of the information; 
- Performance: timeliness of actions, attention;  
- Communication: fluidity, concision, accuracy of the speech.  
.............................................................................................................................................................................. 
............................................................................................................................................................................... 
................................................................................................................................................................................  
C. 2. Methodical competencies: selection of the social form for the training meeting according to the proposed 
objectives, dosage and density of the training activities, caption and maintain of the  trainees’ interest, quality 
of the training support and control, .....................................................................................  
................................................................................................................................................................................ 
..................................................................................................................................................................................  
............................................................................................................................................................. 
C. 3. Social competencies: sociability, communicability, language registers (verbal, nonverbal, paraverbal), 
promotion of the self- and inter-evaluation  
............................................................................................................................................................................... 
.............................................................................................................................................................................. 
.............................................................................................................................................................................. 
C. 4. Personality competencies: emotional balance, resistance proof, ingeniousness, creativity, flexibility, 
tolerance, precision, availability for self-improvement, objectivity. 
................................................................................................................................................................................. 
.................................................................................................................................................................................. 
..................................................................................................................................................................................  
C. 5. Socio-pedagogical behaviour: didactical enthusiasms, pedagogical sense, ... 
...................................................................................................................................................................................
................................................................................................................................................................................. 
.................................................................................................................................................................................. 
.................................................................................................................................................................................. 
C. 6. Professional and moral authority: leader & mentor & moderator: 
.............................................................................................................................................................................. 
.......................................................................................................................... ...................................................... 
................................................................................................................................................................................ 
................................................................................................................................................................................ 
 
 
        C6       C1 

 
 
     
          C5      C2 

  
 
 
        C4      C3 
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III. THE TRAINEES – Aimed dominants: individual and team   
 
I. D. 1. Verbalized/non verbalized acquisitions: quality, quantity, connexions, operationalization,  
........................................................................................................ ............................................................... 
I.D. 2. Availability for intellectual activity:  analysis and synthesis, intelligence types… 
........................................................................................................................................................................ 
I.D. 3. Competencies for individual activity: epistemic curiosity, ambition for excellence… 
........................................................................................................................................................................ 
I.D. 4. Status and role during the training: listener, interested participant, contributor 
...................................................................................................................................................................................  
 
T.D. 1. Availability for teamwork: collegiality, individualism, commitment 
...................................................................................................................................................................................  
T.D. 2. Status and role in the training activities: performer, spectator, collaborator. 
.......................................................................................................................................................................  
T.D. 3. Attitude toward the training itself: positive, indifferent, and negative. 
.........................................................................................................................................................................  
T.D. 4. Sustainability of the developed abilities:  
............................................................................................................................................................................ 
 
Individual dominants  
 
 
    
     
 
 
 
 
 
                   Team dominants  
         
          

Evaluators’ signature,        Trainer’s signature, 
 
 

 
Other comments 
 
……………………………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………..  
 
 
 

Annexes  
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