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Training session ……………….. (date) 

 

 

 Title - Final self-assessment (duration: 90 min.) 

 Trainers: Lucretia Sirinian, Vasile Nicoară 

 Objectives:  

- to resurrect knowledge about evaluation; 

- to stimulate observation and self-analysis; 

- to be willing to assume a criteria self-characterisation;  

- to enable reflection and assist in the identification of future change; 

 

 Expected results:  

to set/adopt an self-observation method and  SMART criteria for that; 

- to practice the self-reflexion according to the accepted criteria; 

-  to verbalize  properly the conclusions of the self-observation;  

 Assumed training methods:  

- Discussion, exposition, brainstorming, reflection, written questionnaires; 

- Individual presentations, according to the established evaluation criteria and their 

predominant intelligence type.  

 Individual and group assessment :  

- to express the self and group evolution; 

- to review the individual diary;  

- to fulfil the distributed paper sheets;   

- to draw a self-evolution map. 

 Training aids: individual badges, coloured sticky notes sets, flipchart, flipchart paper sheets, 

markers, pins, glue, specific posters, incense sticks, laptop, video projector, Power Point 

presentation (music & images), self-printing evaluation paper sheets and photo recorder 

device.    
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Timing  

in 

minutes 

Method Proceedings of the sitting 

10 Discussion 

 

The trainer welcomes the trainees to the evaluation meeting and 

remembers the objectives of the module and the expected results. 

 

70  

 

 

Power Point 

presentation 

Brainstorming 

Individual 

reflection 

Questionnaires 

Self-evaluation 

 

The training meeting takes place on the penultimate evening of the 

training week and it combines some theories about evaluation with the 

self-evaluation itself.  

The Power Point presentation is structures in two parts:  

a. the first one stimulates individual/ group reflection and 

discussion; 

b. the second one represents the evaluation topics the trainees 

have to answer on the distributed self-printing paper sheets. 

The trainer collects the evaluation paper sheets.  

The observer comments shortly the trainee’s behaviour during the whole 

training/evaluation meeting. 

 

 

10 

 

Discussion 

 

The trainees are advised to keep the second copy of their self-evaluation, 

to revise it after 3 – 6 months and to reflect about its honesty.   

The trainers promise to present the next day the synthesis of the 

individual evaluations.  
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